
ASPIRE Conference

October 12, 2021

Presenters:

Oscar Felix

Andrea Reeve



Benefits of Furthering Your 
Education

How Credential Innovation can 
support your professional growth

• Types of credentials

• Resources

Opportunities

Your Plan – a goal for the year



• Personal Learning (Health, Family, Personal Time)

• Learning a New (Personal) Skill or Activity 
Competence

• Increased Job Competence

• Job Promotion

• Salary Increase

• New Position

• New Career



• Micro-credentials are a form of certification earned by 
demonstrating competency in one specific area at a time

• Allows employees to personalize learning

• May select short-form micro-credentials tailored to career 
goals and responsibilities.

• Better prepared to move up or change jobs during career 
and can evidence 21st century skills.

EXAMPLE: DIGITAL BADGES (includes criteria to earn it and 
evidence criteria has been fulfilled)

ADVANTAGE: SHORT-FORM, TAILORED TO CAREER GOALS 
AND RESPONSIBILITES



In addition to Digital Badges, you might take a mini-
or short-course and be awarded a

• Certificate of Completion

• A Continuing Education Credit (CEU)

• A Professional Development Unit

• A License

EXAMPLE:

COE offers ON-BOARDING mini-courses consisting 
of 5 one-hour asynchronous lessons. You might 
receive a Certificate of Completion for taking this 
mini-course.





Other Types of Credentials: Competency-Based Credits [Credits for Prior 
Learning]



Other Types of Credentials: Competency-Based Credits [Credits for Prior 
Learning]



Other Types of Credentials: Competency-Based Credits [Credits for 
Prior Learning]











ASPIRE Professional Development Scholarship

https://aspireonline.org/andrea-reeve-degree-advancement-scholarship/

The Andrea Reeve Degree Advancement Scholarship will be awarded to ASPIRE members who are 
attempting to increase their degree attainment from an accredited institution of higher education. 
Eligible degrees are: Doctoral Degrees, Master’s Degrees, Master’s Certificates, Bachelor Degrees, 
and Associate Degrees.

Eligibility Requirements:

The successful candidate will:
*Be accepted to an regionally accredited institution in an eligible degree program.
*Have paid at least three years of Professional or Associate Membership in the ASPIRE region.
*Current members of the ASPIRE Board are not eligible.

Distribution:

*Priority will be given to awarding two, $2,000 scholarships per state per year.
*Applicants must apply for the scholarship each year.
*The $2,000 scholarship will be sent directly to the institution the applicant is admitted, in their 
name.

https://aspireonline.org/andrea-reeve-degree-advancement-scholarship/


COUNCIL FOR OPPORTUNITY IN EDUCATION 
ONBOARDING COURSES:

ON-BOARDING COURSES FOR NEWER 
EMPLOYEES

https://www.coenet.org/onboard.shtml

ON-BOARDING COURSES FOR COLLEGE ACCESS 
AND SUCCESS EMPLOYEES (on a variety of topics)

See:  Online courses (10-day, 5-unit asynchronous 
courses) on a variety of college access and success 
practice topics, legislation and regulations and 
compliance topics.

https://www.coenet.org/onboard.shtml


Use YOUR Institutional Education 
Benefits 

Earn badges for trainings, short 
courses, conferences, seminars 

and other professional 
development at YOUR institution 

or from other organizations 
offering trainings.

Give a presentation on 
something new to you (as you 

become the expert, you may want 
to gain further training or 

learning).

Develop a portfolio of trainings, short courses, and other 
professional development you have attended. Create a map of 
YOUR vertical, horizontal and value-added (stackable credits) 
learning experiences. Do you have evidence of attendance, 

completion, learning? Begin to compile these and add to your 
portfolio (and resume, CV)

Become an advocate for 
receiving micro-credentials from 

professional associations and 
your institution for trainings, 

conferences, and other 
professional development-

learning experiences.



https://www.online.colostat

e.edu/certificates/postsecon

dary-access/

https://www.online.colostate.edu/certificates/postsecondary-access/


• On-line offered through Colorado State University On-Line 
(CSU On-Line)

• 15-Credit Hours, Asynchronous, At least 9 credit hours (core 
courses) are transferable to most Master's degree programs 
in Student Personnel-Student Affairs

• Certificate Accredited by the Colorado Commission on 
Higher Education and the Higher Learning Commission 
(Regional Higher Education Accrediting Agency)

• Federal Financial Aid available

• Two tracks Pre-College and Post-Secondary

• Three Core Courses:

• Foundations of College Access and Success Programs

• College Student Development

• Organizational Behavior

• Two courses in Pre-College or Postsecondary Track

• Pre-college program models and design

• Pre-college program practice OR

• Postsecondary program models and design

• Postsecondary program practice



Identify at least one 
educational goal for this 
next year in addition to 

working on your Credential 
Portfolio

[From Slide 16:  Develop a portfolio of 
trainings, short courses, and other 

professional development you have 
attended. Create a map of YOUR 

vertical, horizontal and value-added 
(stackable credits) learning experiences. 

Do you have evidence of attendance, 
completion, learning? Begin to compile 

these and add to your portfolio (and 
resume, CV]
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